
COLORADO COLLEGE seeks a Ph.D. NON TENURE-TRACK LECTURER IN CHEMISTRY AND BIOCHEMISTRY 
to start Spring 2019.  Candidates with a Ph.D. in any area of chemistry or chemical education or a Master’s 
degree with significant laboratory development and teaching experience are encouraged to apply. Special 
consideration will be given to candidates with an interest and background in chemical education. Primary 
teaching responsibilities will include a combination of teaching labs for general chemistry (CH 107, CH 
108), organic chemistry (CH 250, CH 251) and biochemistry (CH 382) depending on a candidate’s 
background. The successful candidate will be responsible for planning and supervising labs for these 
courses in coordination with the faculty member teaching the course. In addition, they will design new 
labs, train two paraprofessionals, and provide support to improve lab pedagogy across chemical 
disciplines in the department.  
 
Colorado College actively promotes a dynamic and inclusive environment in which students and 
employees of diverse backgrounds, cultures, and perspectives can learn and work. Applicants should 
describe the ways in which they can contribute to this goal in their cover letter. Applications should also 
include a curriculum vitae, a statement of teaching philosophy, college and graduate school transcripts 
and three letters of recommendation.  
 
Located in Colorado Springs at the foot of Pikes Peak, Colorado College is a private liberal arts institution 
with about 2000 students. Each year the Department of Chemistry and Biochemistry graduates 15-20 
majors, and approximately 550 students take the general chemistry, organic chemistry and biochemistry 
courses per year. One of the College’s distinguishing features is its Block plan, in which professors teach, 
and students take, one course at a time. Each block is three and a half weeks long, and professors teach 
six of the eight blocks in an academic year. Applicants should provide evidence of teaching effectiveness, 
if available, and articulate their interest in working with undergraduate students at a liberal arts 
institution. This is a 9-month position and the successful candidate will have the opportunity to participate 
in college service during the academic year and/or teach in the summer if so desired. 

The application is electronic at https://employment.coloradocollege.edu/postings/3525 and is due by 
October 25 2018. Hardcopies of official transcripts will be requested from finalists. 

Equal Opportunity Employer: Colorado College is an equal opportunity employer committed to increasing 
the diversity of its community. We do not discriminate on the basis of race, color, national origin, gender, 
age, religion, gender identity or expression, disability, or sexual orientation in our educational programs 
and activities or our employment practices. 
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